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As material for the
construction of our
building, I pledge the
agility of my hands,
the ability of my mind,
and the integrity of
my heart.
Message from Your President

Chris Hall

Well we are already oﬀ to a new year. I'm excited that
we had some newer members step up for commi ee
and board posi ons this year. If you missed Regions
9's last APC, it was amazing. We le with plenty of direc on to get our new year oﬀ to a good start.
Our November mee ng will include NAWIC 101,
ge ng the most out of your membership, and Keith
from the Family Renewal Shelter. Our chapter gathers
dona ons for the Family Renewal Shelter, which helps
vic ms of domes c violence. We will combine our dona ons at the December mee ng and get them to the
shelter.
I hope you all have a great Thanksgiving. I am looking
forward to the long weekend to gather with my large
family. I am also thankful for my extended family with
all of you.
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Upcoming Mee ng Schedule
November Mee ng (Tuesday, 11-11-14) Veterans Day
Location: Ben Dews Club House Grill , 6501 6th Ave, Tacoma, WA 98406 (253) 564-4442

Program:

NAWIC 101 ‐ Getting the Most out of your membership
Family Renewal Shelter, Keith

For More Informa on - See the FACT SHEET.
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Celebra ng ALL Veterans – Breaking Down Gender Barriers
Americans have honored veterans on November 11th since the formal end of major
hos li es of World War I on the eleventh hour of the eleventh day of the eleventh
month of 1918, when the Armis ce with Germany went into eﬀect. In 1954, President Dwight D. Eisenhower signed a bill into law that expanded Armis ce Day to
celebrate all veterans who have served in the military, and oﬃcially changed the
name to Veterans Day.
Since then, the community of all veterans has con nuously grown more diverse,
par cularly in regard to gender. When the U.S. military shi ed to an all-volunteer
force in 1973, women represented just 2 percent of service members. Today, women (who have always been volunteers) comprise 15 percent of the ac ve duty component and 18 percent of Na onal Guard and Reserve forces.
Women veterans are more likely than their male counterparts to be of working age.
While women make up 10 percent of the overall veteran popula on, 13 percent of
veterans in the civilian labor force are women. Of those veterans who served a er
9/11, 20 percent are women.
There is a mantra I o en use to simplify what must happen to increase economic
opportuni es for American women veterans:
As the propor on of women in the veteran popula on con nues to grow, all eﬀorts
to expand economic opportuniƟes for veterans must include considera on of the
addi onal strengths and challenges of working women.
As more veterans leave the military and join the ranks of civilian working women, all
eﬀorts to expand economic opportuniƟes for working women must include consid‐
era on of the addi onal strengths and challenges of veterans.
This year’s annual Department of Labor Salute to Veterans had a specific focus on women veterans in non-tradi onal occupa ons
like science, technology, engineering, and mathema cs. Women (veterans and nonveterans alike) con nue to be underrepresented in these fields, which are projected to grow at faster rates than other job sectors and present significant economic opportunies.
During the panel discussion, veterans of both genders discussed how some women veterans have broken down the barriers associated with non-tradi onal career fields both in the military and in the civilian sector from their own perspec ves as employees
and employers.
To all my fellow veterans, my sincere gra tude for your service and sacrifice to our great na on. I hope you have an honored and
memorable Veterans’ Day.
To my sisters in military service, please join me in proclaiming our veteran status at every opportunity! Let’s show the country
what the community of all veterans really looks like and let’s con nue to break down gender barriers!

Stay Connected - Click on Icon
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Patricia A. Shiu

Lilly Ledbe er’s name has become synonymous with the pursuit of fair pay. For most of her career, she was
like far too many women in the United States: underpaid and unaware. But did you know that the
anonymous note Lilly received from a co-worker – the note that finally alerted her to the pay discrimina on
she had been subjected to for nearly 20 years – could have cost that colleague his or her job? That’s
because Lilly’s employer had strict pay secrecy policies in place. Neither Lilly nor her co-workers could talk
about what they were paid and, thereby, advocate for their own equal pay.
Well, that culture of pay secrecy is coming to an end for companies doing business with the federal
government.

By signing the Lilly Ledbe er Fair Pay Act in January 2009, President Obama made it clear that fair pay and
gender equality are top priori es for his administra on. Earlier this year, he underscored that message by
signing Execu ve Order 13665, instruc ng Secretary of Labor Tom Perez to propose a rule to encourage pay
transparency among federal contractors and subcontractors, like Lilly’s employer. Our proposed rule, which
was published in the Federal Register today, would make it easier to address unfair compensa on prac ces
by making it safe for workers to discuss, disclose and inquire about their own pay – and the pay of their
colleagues – without fear of discrimina on.
Although President Obama signed this execu ve order on Equal Pay Day, a day that highlights the impact of
the gender wage gap, women aren’t the only poten al beneficiaries. The freedom to discuss compensa on
without fear of reprisal would give an es mated 28 million American workers the tools to advocate for their
own fair pay, just like Lilly did.
What would this proposed rule mean for you? We invite you to learn more about our proposal by visi ng
www.dol.gov/ofccp/PayTransparencyNPRM. There you can also find a link to share your comments
between now and Dec. 16.
Patricia A. Shiu is the director of the Oﬃce of Federal Contract Compliance Programs and La fa Lyles is the director of the Wom‐
en’s Bureau. Both are members of President Obama’s Na onal Equal Pay Task Force.
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To comment or contribute to the newsletter, I can be reached at jutta.hood@veca.com
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